Insert Company Name Health and Safety Policy

Insert Company Name is committed to a health and safety system that protects our workers, others (i.e., contracted employers) who enter onto our property, and the public.
The employer, supervisors and workers at every level are responsible and accountable for the company’s health and safety performance. Active participation by everyone, every day, in every job is necessary for the health and safety excellence that this company expects. Health and safety excellence includes the promotion and maintenance of the highest degree of physical, psychological, and social well-being of all employees. 
Our goal is a healthy, safe, and injury-free workplace for all workers. By working together, we can achieve this goal. 

The Employer will ensure:
· the health, safety, and welfare of workers at the work site,
· the health, safety, and welfare of other persons at or near the work site who may be
affected by hazards originating from the work site,
· workers are aware of their OHS rights and duties,
· workers are not subjected to or participate in harassment or violence at the work site,
· workers are supervised by a person who is competent and familiar with the OHS Act,
Regulations, and Code,
· if work is to be done that may endanger a worker, that the work is done by a competent worker, or by a worker who is working under direct supervision of a worker who is competent 
· the HSC/HSR complies with legislated duties,
· health and safety concerns are resolved in a timely manner,
· supervisors and workers are adequately trained for the protection of health and safety at the work site,
· that information related to hazards, controls, practices, procedures, and current OHS
legislation is readily available.

Supervisors will ensure:
· the workers under their supervision work in accordance with procedures and measures
required by the OHS Act, Regulations, and Code,
· that workers are not subjected to or participate in harassment or violence at the work site,
· that all precautions necessary are taken to protect the health and safety of every worker
under their supervision,
· to advise every worker under their supervision of all known or reasonably foreseeable
hazards to health and safety in the area where the worker is performing work,
· to report to the employer concerns about an unsafe or harmful work site act or condition that occurs/exists or has occurred/existed. 
Workers will: 
· protect the health and safety of themselves and other people at or near the worksite,
· cooperate with their employer, supervisor, other workers, and other employers to protect the health and safety of themselves and others,
· use and wear devices and personal protective equipment required by the employer or the OHS Act, Regulation or Code,
· refrain from causing or participating in harassment or violence,
· report concerns about an unsafe or harmful work site act or condition that occurs/exists, or has occurred/existed, to the employer or supervisor,
· participate in training provided by Insert company name here and only perform work when deemed competent or under direct supervision.

In addition; employers, supervisors, and workers will:
· cooperate with any person exercising a duty imposed by the OHS Act, Regulations, or Code, and
· comply with the OHS Act, Regulation, and Code and any site policies, procedures, and codes of practice.

Other workers (e.g., contracted employers, suppliers, or service providers) will comply with the OHS Act, Regulation and Code and work site policies and procedures. Employees at every level must be familiar with the requirements of the Alberta OHS legislation as it relates to their work.
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	Dated: 





Important Template Information
When using the template, anything highlighted yellow should be updated to include company-specific information. For example, “insert company name here.” As each organization is unique, please tailor these template documents to adequately represent the needs of your own organization.

[image: ](To remove the highlight in Microsoft Word, select the text and click on the Text Highlight Color dropdown              and choose no color). 
Save a copy of the file and delete this instruction page when finished.

Health and Safety Policy
The intent of a health and safety policy is to capture the employer’s commitment to health and safety. To comply with Alberta Partnerships in Injury Reduction guidelines for the COR or SECOR programs (as applicable) it should include:
· A reference to the company’s goals, aims, responsibilities for, and commitment to, health and safety
· A reference to addressing the health and safety (including physical, psychological, and social well-being) of employees
· A reference to the health and safety responsibilities of managers, supervisors, workers, and contractors
· The requirement to comply with government legislation
· The signature of the current most senior manager
· It is important to remember to review and revise this policy to renew leadership commitment. The ACSA recommends reviewing the policy annually. 

For more information:
Module 2 in ACSA Principles of Health and Safety Management course guide
Module 1 in ACSA Principles of Health and Safety Management for SECOR course guide

Government of Alberta Occupational Health and Safety Starter Kit:
https://ohs-pubstore.labour.alberta.ca/bp035

ACSA 2023 Audit Instrument question 1.1
ACSA 2023 SECOR Evaluation question 1.1
(Download the current versions from youracsa.ca)
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